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BAuA’s efforts to achieve gender equality

The Federal Institute for Occupational Safety and Health (BAuA) fully supports the gender 
equality objectives of the European Union. As a research institute of the Federal Ministry for 
Labour and Social Affairs, BAuA is strongly committed to implement the provisions of the Federal 
Equality Act (BGIeiG), a law obliging all federal institutions to take measures to

- realise equality between women and men
- eliminate existing gender-based disadvantages, in particular disadvantages faced by 

women
- prevent future disadvantages
- reconcile family or care with working life

Since many years, BAuA strives to realise gender equality in all its dimensions by setting gender 
equality aims and developing'implementation strategies. These efforts are specified in BAuA’s 
Gender Equality Plan (GEP) for a period of four years. BAuA’s GEP is regularly updated and 
adapted to the employees’ needs and communicated across the organisation. Important interim 
targets, such as an increase of women in leadership positions, have already been achieved. The 
management is planning to publish BAuA’s GEP in the next strategy period, subject to 
compliance with data protection standards. To make further progress, BAuA will continue its 
efforts in the following fields:

Dedicated resources
BAuA dedicates specific resources for gender equality. To ensure that gender equality is properly
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taken into account on all levels of decision-making, a professional gender equality representative 
is involved in recruitment, career progression and other important decisions by the management. 
The representative works closely together with the HR department and serves as a contact point 
for potential victims of gender-based disadvantages and discrimination. The management takes 
into account the representative’s input and expertise in the GEP.

Data collection and monitoring
To monitor its progress in gender equality, BAuA collects and analyses gender specific data. This 
includes, for example, the share of women in leadership, the share of women in promotions as 
well as the share of women in recruitment. This data is published internally and available to both 
employees and management. The management plans to start the publication of this data in the 
next GEP period.

Training
BAuA’s HR department offers multiple training opportunities to tackle gender equality. Internal 
training and career counselling programmes for different career stages (BAuA Management 
Academy, Science+, BAuA Trainings) include measures to sensitise employees to gender 
equality issues. Furthermore, BAuA gives its employees the opportunity to participate in seminars 
by the “Work-and-Family-Academy” which offers, among others, career counselling tailored to 
the specific situation and needs of women and mothers.

Work-life balance and organisational culture
BAuA regularly participates in the audit “Work and family’’ by the Hertie Foundation to strengthen 
work-life balance for its employees. As part of this certification process, BAuA commits to 
implement measures that improve work-life balance for all employees. In addition to flexible 
working time and remote work arrangements, which the management extended due to needs of 
employees in the Covid-19 pandemic, BAuA offers external counselling as well as holiday and 
emergency care for parents and carers.

Yours sincerely,
on behalf of the BAuA Management Board,

u. fmfrDr. Beate Beermann 

Vice-President
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Head of Central Division, HR


